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REMOTE JOBS AND COMMUNITIES PROGRAM 

 
 

 

 
 

Frequently Asked Questions (updated 26 July 2012) 
 
General 
 

1. What is the Remote Jobs and Communities Program? 

The Remote Jobs and Communities Program will provide a more integrated and flexible approach, providing better 

participation and employment services for people living in remote areas of Australia. The new Remote Jobs and 

Communities Program will have a ‘jobs first’ approach and encourage communities to have more ownership of the 

activities that will support them.  The new service will become the ‘one stop shop’ for people in remote Australia 

currently being assisted by Job Services Australia (JSA), Disability Employment Services (DES), Indigenous 

Employment Program (IEP) and the Community Development Employment Projects (CDEP) Program. 

2. When does the Remote Jobs and Communities Program commence? 

The new Remote Jobs and Communities Program will commence from 1 July 2013. 

3. What will the Remote Jobs and Communities Program cost? 

The Australian Government will invest $1.5 billion over five years to fund the new Remote Jobs and Communities 

Program. 

4. Why is the government making all these changes? 

The consistent message given by people living in remote Australia is for a simple and flexible employment and 

participation service that is responsive to the needs of their local communities and helps them to get real jobs. 

Existing services are not working as well as they could for remote job seekers and communities. Services do not 

cater well for the varying needs, capacities and aspirations of each community and employment services under Job 

Services Australia and Disability Employment Services are struggling to promote engagement because the services 

lack a permanent presence in some remote regions. In addition, there are often two or more employment services 

providers and a CDEP provider servicing the same location resulting in confusion and inconsistent messaging. 

The Government believes that people who can work should work, and those who are not working should be 

participating in meaningful activities that contribute to the strength and sustainability of their community. The new 

Remote Jobs and Communities Program will also ensure that people who are not working are actively participating in 

training or skills development or other activities that contribute to community wellbeing. 

A single service provider in each of the 65 new remote regions delivering the new Remote Jobs and Communities 

Program will assist people to build the skills necessary for getting a lasting job. 
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5. What are the benefits of the Remote Jobs and Communities Program? 

The Remote Jobs and Communities Program (RJCP) will provide a simpler, more integrated and flexible approach to 

participation and employment services for people living in remote areas of Australia.  A key feature of the new 

Remote Jobs and Communities Program is the principle of community ownership of the services.  Communities, in 

partnership with RJCP providers, will determine the best mix of employment and community activities in their region.  

The new Remote Jobs and Communities Program builds on the strengths of the current programs while providing a 

simpler, more flexible, integrated and responsive service to better meet the needs of job seekers and communities in 

remote Australian.  

The Remote Jobs and Communities Program will have a significantly improved on-the-ground presence, with all 

Remote Jobs and Communities Program providers being required to have a local presence. In addition, job seekers 

will only have to deal with a single service provider, unlike the current arrangements where services may be 

delivered by two or more providers in a location.  

The new service will ensure more Indigenous and other remote area job seekers participate in meaningful 

community activities and get the skills they need to find and keep a job. 

The Remote Jobs and Communities Program is based on the principle of greater community ownership.  

Communities will be able to adapt employment and community development services thought Community Action 

Plans to put in place innovative models and to take advantage of community-specific opportunities. 

6. Who will deliver the new service? 

A single provider will deliver the services, in each Remote Service Region, based on the needs of that community. 

The providers for each of the 65 Remote Service Regions will be determined as a result of an Expression of 

Interest (EOI) exercise, to be completed by the end of 2012. 

7. Will there be fly-in/fly-out or drive-in/drive-out employment services? 

Providers of the new Remote Jobs and Communities Program are required to have a permanent presence in each 

Remote Service Region in which they are contracted to deliver the Remote Jobs and Communities Program. Whilst 

some very small communities may be serviced by staff based in a nearby centre, the dividing up of remote Australia 

into 65 Remote Service Regions, which are much smaller than the current 15 regions under Job Services Australia 

and Disability Employment Services, will result in a vastly improved local service delivery presence in communities. 

 

Communities 

8. What are the key features of the new the Remote Jobs and Communities Program for the community? 

The key features of the new Remote Jobs and Communities Program is the principle of community ownership and 

engagement and a single provider servicing a region.  Providers will be required to maintain a permanent presence 

in each region they service.   

A Community Development Fund of $240 million over five years will be established to improve communities’ ability to 

build their economic capacity. The allocation of funding will be assessed by the Department of Families, Housing, 

Community Services and Indigenous Affairs and the Minister for Indigenous Affairs. It will provide access to capital 

grants for community development projects which will have a lasting-impact. 

9. How will this new Remote Jobs and Communities Program benefit my community? 
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A key principle underlying the new Remote Jobs and Communities Program is community ownership and 

engagement. The new Remote Jobs and Communities Program gives greater control to people in remote areas to 

drive change in their communities. Working with their local service provider, communities will have more say over the 

types of community activities and services in their region.  

Providers will work with the community to develop a Community Action Plan, which will set out employment, 

economic and community development goals. 

The Community Development Fund will help communities build an economic base and a more sustainable future 

and fund projects that are closely aligned to Community Action Plans and the needs of communities.   

10. Are these changes only happening in remote Australia? 

Yes. The Remote Jobs and Communities Program will only be implemented in the areas currently classified as 

remote under existing employment services arrangements (check the region maps 

[http://www.deewr.gov.au/Employment/Consultation/Documents/65RegionMaps.pdf]  to see whether the new 

Remote Jobs and Communities Program will affect you).  

The Remote Jobs and Communities Program will not operate in some of the large towns surrounded by remote 

areas like Alice Springs, Broome, Geraldton, Kalgoorlie , Esperance, Port Augusta, Port Lincoln, Whyalla, Broken Hill 

and Mt Isa as these towns have established labour markets and good access to services and other infrastructure. 

The new Remote Jobs and Communities Program will operate in 65 Remote Service Regions across Australia. 

These regions are within the areas currently classified as remote under existing employment services arrangements. 

The 65 Remote Regions reflect, as far as possible, geographical and natural community and cultural boundaries. 

These regions are also designed to ensure that providers have a strong on-the-ground presence in the entire region 

they are servicing. 

11. Will the Government talk to communities about the new Remote Jobs and Communities Program? 

From late May through mid-July 2012, an extensive round of community information sessions will be conducted in 

remote areas to ensure job seekers, community members, employers, potential providers of the new Remote Jobs 

and Communities Program, and other stakeholders can find out about the changes that will commence from  

1 July 2013 under the Remote Jobs and Communities Program. It will be also an opportunity for communities to 

advise on how they would like the new Remote Jobs and Communities Program to work in their local area.  

 

A further round of community information sessions will be conducted during August 2012 so that organisations, 

including Aboriginal and Torres Strait Islander based organisations can find out about how to become a provider of 

the new service from 1 July 2013. 

12. What are Community Action Plans? 

Community Action Plans in the new Remote Jobs and Communities Program will be community driven. Community 

members will decide what activities and services they need to make their communities stronger and build the skills of 

community members.  

Giving communities a greater say in what they need, and how they wish to address local issues will lead to greater 

participation and ownership of the initiatives. 

 

Where there is a current Local Implementation Plan, or other strategic plan in place, communities in partnership with 

their local provider will use this to develop and implement their Community Action Plan.  Ensuring existing plans are 

used will reduce red tape and overlap of services, and meet communities’ desire for more streamlined processes.  
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Where there is no current community strategic plan in place, communities, in partnership with their local provider, will 

develop a strategic plan that will identify their needs and goals and then use this plan to develop and implement their 

Community Action Plan. 

 

13. What is the Community Development Fund? 

The Community Development Fund will provide communities with the ability to drive locally-grown ideas that are 

closely aligned with their Community Action Plans and the needs of the community. 

The Australian Government will invest $240 million through the Community Development Fund to help deliver 

development opportunities and community capacity building. 

 

The Fund will strengthen local communities and ensure they can deliver projects and activities that suit their needs, 

make them more sustainable and, create real jobs in the short and long terms. 

Projects under the Community Development Fund will support larger community development projects, which lead to 

sustained economic growth and positive change in the community.  These will be developed by the community and 

must provide employment and participation opportunities for local people. 

The allocation of funding will be determine by the Department of Families, Housing, Community Services and 

Indigenous Affairs and the Minister for Indigenous Affairs based on the strengths and weaknesses of each proposal. 

This may take into account a variety of factors including: 

 The community’s level of need. 

 The long-term sustainability of the project. 

 The potential for meaningful, sustainable employment and participation activities to be generated from the 

project. 

Specific arrangements for accessing funds will be advised as operational arrangements are further developed. 

 

Job Seekers 

 

14. What are the key features of the new the Remote Jobs and Communities Program for me? 

The new Remote Jobs and Communities Program will have a ‘jobs first’ approach that will help you build the 

foundational skills you need to take up available jobs and that support community development.  The key features 

include: 

 ‘On the ground’ assistance from a single provider with a permanent presence in your region.  

 Personalised support from your provider including access to skills development and training that meets their 

needs and responds to job opportunities. There will be no training for training sake. 

 The opportunity to participate in a Remote Youth Development and Leadership Corps and gain real job 

experience that will benefit your community. The Remote Youth Development and Leadership Corps will be 

a flagship program for young people aged under 25. 

 Providers will be able to fund activities that will help you to address obstacles and barriers that are 

preventing you from holding down a job, as well as to build the skills necessary for getting a job.  

The new program will also ensure that people who are not working are actively participating in community activities 

and contributing to the community well-being.  
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15. What happens between now and when the new Remote Jobs and Communities Program start? 

If you are currently participating in employment services, for example, Job Services Australia or Disability 

Employment Services, your provider will continue to assist you until 1 July 2013. Depending on the outcome of an 

Expression of Interest, expected to be announced during December 2012, some existing providers may become the 

Remote Jobs and Communities Program provider. 

New job seekers will continue to be able to register and get assistance from Job Services Australia and Disability 

Employment Service providers up until 30 June 2013.  Community Development Employment Projects will also 

continue to operate up until 30 June 2013. 

All job seekers in Remote Service Regions will receive a letter and be provided with other information about the 

Remote Jobs and Communities Program as the start date of 1 July 2013 approaches. The information will include 

details of who your new provider will be and how you will connect with the new service from 1 July 2013. 

16. What will happen on 1 July 2013? 

From 1 July 2013, remote area job seekers will be automatically transferred to the Remote Jobs and Communities 

Program provider for their region. Advice of the transition arrangements will be sent to all affected job seekers and 

other stakeholders prior to that date and other information about the changes will be available in the lead up to the 

start of the new arrangements. 

17. I have heard that a number of providers might close down before the new Remote Jobs and 

Communities Program starts.  Will I continue to receive assistance? 

 

There will be no changes for you until 1 July 2013.  You will continue to receive the assistance you currently receive 

right through to 30 June 2013.  This means job seekers currently being assisted by JSA, DES, IEP or CDEP will 

continue with their current provider up until the new service starts.  

Existing providers have contracts that run through until 30 June 2013.  If a provider wishes to cease operations 

before the end of their contract, it would only be allowed if suitable alternative service could be provided.  Providers 

who breach the terms of their contract risk serious legal consequences. 

18. What will happen to my income support payments/benefits? 

You will continue to receive income support payments under the existing arrangements.  Those people, who receive 

Centrelink payments and have participation requirements, will be required to attend appointments and undertake 

agreed training and other activities, just like under the current arrangements.   

19. What is happening with Community Development Employment Projects (CDEP) wages? 

For current CDEP participants receiving wages (rather than income-support payments), the payment of wages will 

continue for the first five years of participation in the new Remote Jobs and Communities Program.  

 

20. What does No Show No Pay mean to me? 

If you are in receipt of activity tested income support payments, such as Newstart and Youth Allowance, you have 

certain responsibilities to attend appointments with your employment services provider and to participate in services 

or risk financial penalty for not doing so. No Show, No Pay is a key element of the job seeker compliance framework 

and you may lose one-tenth of your income support payment for each day that you: fail to participate in an activity; 

engage in misconduct while in an activity; fail to attend a job interview; or intentionally behaves in a manner during a 

job interview that results in an offer of employment not being made. 
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If you contact your provider beforehand and give a valid reason for not being able to attend your provider may take 

no further action. Providers have discretion not to report non-compliance if it is reasonable to believe that that 

compliance action is not the best means of securing re-engagement or counterproductive to you obtaining 

employment. 

 

21. What is personalised support and case management? 

Once commenced in the Remote Jobs and Communities Program, job seekers will get personalised assistance and 

case management from a locally based service provider.  Skills development, participation activities and training will 

be aligned to the needs of job seekers and the local job opportunities. 

All jobseekers will be required to engage in either training to become job ready for local job opportunities, or 

community activities to benefit their community. These community activities could include volunteering, mentoring or 

paid work experience, so that everyone can participate to their level and capacity. 

22. Will I be catered for if I want to leave to find work outside my community? 

The new Remote Jobs and Communities Program will support you to seek job opportunities beyond your community.  

This may involve help with work related skills, relocation costs, or mentoring help in settling into work routines and 

unfamiliar surroundings.   

23. What opportunities will there be for me if I can’t work? 

The Government recognises that some people may be unable to work, but still want to make a meaningful 

contribution to their community.  

The new Remote Jobs and Communities Program will have the opportunity for community members to design and 

run community development projects in partnership with their providers.  

These projects will offer more flexibility than a job, and people who cannot work will be offered the chance to become 

involved to their level of capacity.  

 

24. As a young person, how will I be able to participate in Remote Jobs and Communities Program? 

The Remote Jobs and Communities Program recognises that it is critical to focus on improving the skills and 

employability of young people if long-term and sustainable outcomes are to be achieved in remote Australia. The 

Remote Jobs and Communities Program has a strong focus on ensuring young Australians, particularly young 

Indigenous Australians in remote locations, get the skills and opportunities they deserve. 

The new Remote Youth Leadership and Development Corps (Remote Youth Corps) will provide 12,000 young 

people aged 24 years and under with a clear pathway into employment in remote communities.  The Remote Youth 

Leadership and Development Corps will help promote a culture of change by providing young people with a program 

geared towards real employment opportunities for all participants. 

Participants will undertake activities to get them job ready, including work experience with an employer. There will be 

help to improve their literacy and numeracy and basic employment skills and overcome vocational and non-

vocational barriers to employment. Training at the Certificate 2 level will be provided and there will be a specific 

focus on providing work-experience in jobs that are available in or near their community.  For example, in mine 

regeneration, office work, farm or station work, building and maintenance and environmental land management. 
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The Australian Government will be working with state and territory governments and employers to provide 

employment opportunities for Remote Youth Corps participants at the conclusion of their time in the Remote Youth 

Leadership and Development Corps. 

25. What services will be provided under the Remote Jobs and Communities Program for people with 

disability? 

Currently, people with disability in remote Australia are not receiving an adequate level of service due to the difficulty 

in accessing the services they need. The lack of on the ground employment services tailored to their needs is a 

major barrier to workforce participation. 

The new Remote Jobs and Communities Program will result in a more accessible and appropriate service to those 

job seekers in remote areas. They will receive a more tailored service that corresponds with their level of capacity 

and is aimed at helping them find a job and supporting them to keep it. 

New Remote Jobs and Communities Program providers will be able to access the range of support services for 

people with disability that are available to DES providers such as financial assistance for work-related equipment, 

modifications and services and the Supported Wage System, and the National Panel of Assessors.  

In addition, participants with partial work capacity will attract higher Participation Account payments and outcome 

payments. These will offset the higher cost of purchasing goods and services in remote areas.  

 

Employers 

26. How can a job first approach be applied in those communities where there are few job vacancies? 

There are remote communities where there are very limited job opportunities. 

Community Action Plans, which will be a joint product of providers and communities, will set out clear goals for 

economic development and how local people are to be assisted to take up emerging jobs.   

Providers will be expected to hire local people and will be required to develop local workforce employment strategy 

to ensure that local people have the skills needed.   

The new service will assist those people who want to move to get work, with skills and mentoring.  This does not 

mean that those people will lose connection to their communities.  On the contrary, in many cases it could mean that 

they contribute more to their communities.   

There will be places where there are still not enough job vacancies.  People will have the opportunity to engage in 

community development activities, or move to areas where there are jobs if they wish. 

27. How can a job first approach be applied when many people living in remote Australia lack the skills that 

employers demand? 

The Government recognises that people need to be assisted to gain the skills that employers want.  In many cases 

they need to build foundational skills: literacy and numeracy for example, or understanding what having a job entails 

such as the need to turn up on time every day ready to work through to knock-off time.  The new Remote Jobs and 

Communities Program will support people and their communities make these steps towards employment.  

Providers will be required to build linkages with employers and other stakeholders and work with employers to up-

skill, match and place suitable candidates.  Providers will have access to the new flexible $508 million Participation 
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Account which will provide funding so that they can assist people become job ready – including training and on the 

job skill development (foundational skills, basic work skills, literacy and numeracy) 

  

Providers will be expected to develop activities for job seekers that support economic development such as 

intermediate labour markets and social enterprises and, support industry specific labour hire arrangements.  

 

Providers will be required to develop a local workforce development strategy designed to employ and develop local 

people. Under the new arrangements, providers will guarantee equivalent financial support to job seekers and 

employers eligible for Indigenous Wage Subsidy.  

 

 

28. Will employers be interested in hiring remote job seekers?   

Employer engagement is fundamental to the Remote Jobs and Communities Program.  Providers and communities 

will be expected to engage with employers so that all realistic job opportunities are identified.  This engagement will 

be with private employers, big and small, but also with all levels of government.  Effective employer engagement will 

lead to placing job ready job seekers into jobs.   

 

Remote Jobs and Communities Program providers will be expected to link in with the employers in those regions that 

have signed Covenants with the Australian Employment Covenant to provide remote Indigenous Australians 

opportunities for employment 

 

Providers will work with employers to identify emerging job opportunities and the skills that they will require.  This will 

need to be done with sufficient lead time so that the skills of remote job seekers can be developed to the required 

levels.  This means that training will be for real jobs not ‘maybe’ jobs and not ‘training for training’s sake.  

 

 

29. How will Indigenous businesses be helped under the Remote Jobs and Communities Program? 

 

Similar to the Indigenous Employment Program, Indigenous businesses and entrepreneurs will continue to be 

supported under the new Remote Jobs and Communities Program.  Providers will be able to provide relevant 

training and business support to small and emerging Indigenous businesses and entrepreneurs.   

 

The Community Development Fund could also be used to support social enterprises and other activities of economic 

and social benefit to communities to provide real work for people.  
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Providers 

 
30. What are the key features of the new the Remote Jobs and Communities Program for providers? 

Providers will work with the community, through a Community Action Plan, to set out the employment, economic and 

community development goals for each region.  This means that providers will have the ability to provide assistance 

that will directly help jobseekers get skills for real jobs, either locally or further afield.  

Payments to providers will be tailored to the remote service delivery circumstances.  Providers will be funded through 

service fees set at levels that take account of the generally more severe barriers faced by people living in remote 

areas.  In addition, providers will receive outcome payments for individuals who achieve employment, education and 

positive participation outcomes. 

 

 A new flexible $508 million Participation Account will provide funding so that providers can assist people become job 

ready and participate in activities to benefit their community.  

 

Job seekers will not be streamed as currently occurs under Job Services Australia and Disability Employment 

Services.  Providers will agree on the most appropriate job and community participation activities with the individual 

person, so that everyone is participating in an activity in line with the Community Action Plan. The No Show, No Pay 

rule will be consistently applied in remote areas.  People who fail to participate will have their payments suspended.  

This will be supported by strong participation requirements under the No Show, No Pay rules. 

A five-year funding deed, with the option of extensions for up to a further five years, will provide greater certainty and 

stability for providers and communities. 

31. What is happening to the current programs? 

On 30 June 2013, Job Services Australia, Disability Employment Services and the Indigenous Employment Program 

will cease in remote areas. In addition, the Community Development Employment Projects (CDEP) program will 

cease in remote and other areas. These programs will be replaced by the new single service, the Remote Jobs and 

Communities Program on 1 July 2013.  

This means that until 30 June 2013 JSA and DES providers will be expected to continue to provide their services to 

job seekers living in remote Australia.   

32. How will this affect JSA and DES providers?   

From 1 July 2103, the new Remote Jobs and Communities Program will replace Job Services Australia (JSA), 

Disability Employment Services (DES) in remote Australia (as well as CDEP and IEP).  In anticipation of this change 

the Government has extended existing remote area JSA and DES funding deeds to 30 June 2013.   

33. How will this affect providers and businesses with an IEP contract and IEP Panel Members?   

DEEWR is writing to all Indigenous Employment Program (IEP) providers affected by the new arrangements to 

advise them of the impact of the change.  Because IEP contracts are individually negotiated the details of each 

contract will be reviewed and, where necessary, the DEEWR contract or account manager will contact all providers 

to discuss the impact on your contract. 

DEEWR will soon be in touch with all IEP Panel Members to invite them to an information session that will cover-off 

on IEP 2012-2015 Panel operational arrangements.  This will include information about the impact of the Remote 

Jobs and Communities Program. Further details regarding these information sessions will be provided to IEP Panel 

Members shortly.   



10 

 

34. How will the Remote Jobs and Communities Program providers be chosen? 

The Department of Education, Employment and Workplace Relations will conduct an open Expression of Interest 

(EOI) process. This will require potential providers to demonstrate their ability to offer demand driven assistance and 

services to jobseekers as part of the new Remote Jobs and Communities Program from 1 July 2013. 

A central element of the new arrangements will be engagement with communities.  The purchasing process should 

be seen as an opportunity for providers and communities to partner in innovative arrangements including sub-

contracting and joining together in consortia.   

Prospective providers will be required to demonstrate that they have proven strong connection with the communities 

in the remote regions in which they would like to deliver services and that they have an understanding of the unique 

issues communities face.  This will help ensure that job seekers receive the best service available to help them find 

and keep a job.  Prospective providers will also need the ability to develop and implement community development 

and participation activities and achieve employment outcomes. 

Following the selection process for Remote Jobs and Communities Program providers, assistance will be available 

to successful applicants to ensure that quality services are delivered from Day One of the new arrangements. 

 

35. When will the providers be chosen? 

The Expression of Interest (EOI) for the new Remote Jobs and Communities Program is expected to be issued 

during August 2012 with the outcome expected to be announced during December 2012. 

To support the EOI process, there will be two rounds of consultation sessions with interested stakeholders in all 

65 remote servicing regions. Current providers and potential applicants are all encouraged to attend these sessions 

which will commence at the end of May 2012 and again during August 2012.  The sessions will explain the new 

servicing Remote Jobs and Communities Program and EOI process The August 2012 sessions will occur after the 

release of the EOI and specifically focus on the procurement process.  

 

36. What payments will providers receive to deliver the service? 

Providers will be funded to deliver a high quality, tailored service to job seekers in remote areas and payments will 

provide incentives to work with job seekers to build skills through training or participation in activities of value to the 

community.  

The service fees will be set at levels that take account of the generally more severe barriers faced by people living in 

remote areas.  In addition, providers will receive outcome payments for individuals who achieve employment, 

education and positive participation outcomes as well as Participation Account credits to enable on-going support for 

jobs seekers.   

The Remote Jobs and Communities Program has a jobs-first focus and the strongest incentives will be to place job 

seekers in sustainable employment. The details of actual payments will be published in procurement related 

documents. 

37. What is the Participation Account? 

Remote Jobs and Communities Program providers will have access to funds from the Participation Account to help 

people become job ready, including through improving literacy and numeracy skills, overcoming non-vocational 

barriers, or assisting people who want to move to take up a job. This will help ensure that job seekers are engaged 

and active in their communities. 
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38. When do you expect the EOI to be on AusTender? 
 
The Employment Services procurement activities for the Department are advertised through the Australian 
Government's procurement information system, AusTender. More information on how to register with AusTender can 
be found at www.tenders.gov.au  
 
The Department recommends you register your interest with AusTender and select to receive notifications for 
procurements from the Education and Training drop down option. Automatic notifications of the latest opportunities 
matching your selection are generally received to your nominated email address. Receiving these notifications 
depends on your personal firewall set up. 

 
 

39. Can an organisation can bid for more than one region? 
 
The Expression of Interest for the Remote Jobs and Communities Program has not been released. When it is 
released on AusTender, Interested Parties can download the EOI which will include details on bidding to provide 
services in Remote Regions.  
 

40. Can you please provide a timeline regarding when preliminary information will be available regarding the 
RJCP EOI as we would like to plan for the process? 
 

At this stage no timeline has been released.  
 
Community information sessions in Remote Locations are being held end-May to mid-July 2012. 
Arrangements are being made to consult with and inform job seekers, community members, employers, potential 
providers of the new program, and other stakeholders about the changes that will commence from 1 July 2013 under 
the new RJCP. 
 

Please regularly check the schedule for information sessions that are planned, noting that the details will be updated 

regularly as arrangements are confirmed. 

http://www.deewr.gov.au/Employment/Consultation/Pages/RemoteJobsCommunitiesProgram.aspx#6 

 

41. Will this be advertised on AusTender? 
 

The Employment Services procurement activities for the Department are advertised through the Australian 
Government's procurement information system, AusTender. More information on how to register with AusTender can 
be found at www.tenders.gov.au. 
 

The Department recommends you register your interest with AusTender and select to receive notifications for 
procurements from the Education and Training drop down option. Automatic notifications of the latest opportunities 
matching your selection are generally received to your nominated email address. Receiving these notifications 
depends on your personal firewall set up. 
 

Information on the department's tendering arrangements can be found on the department's website at 

www.deewr.gov.au/esprocurement and I would encourage you to review this website regularly for up-to-date 

information.  

42.  What happens to current JSA contracts (2012–2015) for sites in the RJCP mapping after 1 July 2013? 
 

Currently, a JSA Provider that has JSA business in an area that is classified as remote has that business until 30 
June 2013 (by virtue of GDV5). After 30 June 2013, their JSA business that is in the Remote area will no longer be 
part of the JSA contract, and all sites that are currently located in areas classified as remote in the JSA Deed must 
cease providing JSA services. It is envisaged that further advice will be issued to all JSA and DES Providers prior to 
30 June 2013 regarding this matter.  
 

http://www.tenders.gov.au/
http://www.deewr.gov.au/Employment/Consultation/Pages/RemoteJobsCommunitiesProgram.aspx#6
http://www.tenders.gov.au/
http://www.deewr.gov.au/esprocurement
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Any organisation that wishes to provide services in remote locations under the new remote servicing model, Remote 
Jobs and Communities Program, will need to complete the Expression of Interest (EOI) that is expected to  be 
released in late August 2012. Providers selected through the EOI process will be required to demonstrate strong 
connections with the remote Regions they will service, and will need to maintain a permanent presence in the Region 
they are servicing.  Further information about the Remote Jobs and Communities Program is available through the 
website at www.deewr.gov.au/rsr.    

 

 

 

http://www.deewr.gov.au/rsr

