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Priority Area 
This research proposal will focus on the priority area (eating disorders), (mental health of 
children and young people), (mental health of Aboriginal and Torres Strait Islander peoples) 

 

Objectives 
This research proposal will generate knew knowledge by: 

 supporting innovative, high quality, collaborative research that focuses on prevention, 
early-intervention and treatment of mental illness across the life span  

 promoting effective translation of research into health policy and/or practice  

 fostering and build research capacity and workforce capability  

 actively involving people with lived experience of mental illness in all aspects of the 
research pathway as part of genuine co-design and co-delivery  

 leveraging collaborations between research teams, policy makers, healthcare funders and 
the health delivery sector (e.g. education, community, industry and/or healthcare).  

 

Outcomes 
The expected outcomes from the proposed research are: 

 new or improved interventions for mental illness  

 clear implementation pathways for prevention and early-intervention strategies across 
the lifespan  

 increased translation of patient-focussed research into health policy and/or practice  

 increased research capacity and workforce capability  

 established collaborative partnerships between researchers, consumers, policy providers 
and the delivery sector.  

 

Milestones and Performance Indicators  
The annual milestones, performance indicators and timeframes at twelve-month intervals will be 
specific to the proposed research and provide for effective monitoring. 

 

Translating research 
 Relevance – justification of potential to influence health policy and practice 

 Quality – quality of the plan for research translation 

 Uptake – engagement with the health delivery sector 

 Engagement – involvement of end-users and the wider community in the co-design of all 
stages of the research program 

A.  Executive Summary 
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 Partnerships – strength of the role of collaborative partners and effectiveness of working 
collaborations and intellectual exchange 

 Competence – relevant experience in translating research to those with a lived experience 
in the relevant priority area. 

  

Strengthening the workforce 
 Growth – strategy to generate new researcher capability, mentoring and encouragement 

of further career development 

 Education – opportunities to advance the training of the workforce, including peer 
researchers 

 Capacity – build and support the capacity of the sector to undertake patient-focussed 
research in the priority areas 

 Measurement – clarity of measures for integrating new capability into mental health 
research. 

  

Team capability and diversity 
 Track Record – previous research experience of the Chief Investigator 

 Ability – the team has the appropriate mix of research skills and experience 

 Suitability – calibre of the team to undertake the research 

 Approach – whether the team can solve the research question while building workforce 
capacity 

 Status – contributions to the research field nationally and internationally 

 Impact – demonstrated productivity and impact on health outcomes including influence 
on policy and/or practice 

 Skills Mix – appropriate mix of research skills and experience to successfully undertake 
this grant activity and within the required timeframe. 
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Relevance 
Direct relevance of proposed research to the scope of the priority area 

 

Strength 
The appropriateness and robustness of the proposed methodology(ies) 

 

Likelihood 
Feasibility of the proposed research 

 

Innovation 
Transformative research design that is scalable, innovative or pioneering on an international level 

 

Knowledge 
Likelihood that significant new findings will be produced and substantially advance knowledge in 
the field 

 

Engagement 
Meaningful involvement of research end-users, health care providers and policy makers in all 
stages of the research project 

 

Inclusion 
Applicability of the proposed research to advancing the mental health of Aboriginal and Torres 
Strait Islander peoples. 

 

Reporting 
Inclusion of appropriate milestones, performance indicators and timeframes 

  

 

 

  

B. Generating knowledge 
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Here is a table of milestones and performance indicators and corresponding dates.  

The approach is specific to the proposed research and provide for effective monitoring of progress 
at twelve-month intervals.  

 

 

  

C. Milestones and Performance Indicators 



 

 

Page 6 of 12 

Relevance 
Justification of potential to influence health policy and practice 

 

Quality 
Quality of the plan for research translation 

 

Uptake 
Engagement with the health delivery sector 

 

Engagement 
Involvement of end-users and the wider community in the co-design of all stages of the research 
program 

 

Partnerships 
Strength of the role of collaborative partners and effectiveness of working collaborations and 
intellectual exchange 

 

Competence 
Relevant experience in translating research to those with a lived experience in the relevant 
priority area. 

   

D.Translating Research  
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Growth 
Strategy to generate new researcher capability, mentoring and encouragement of further career 
development 

 

Education 
Opportunities to advance the training of the workforce, including peer researchers 

 

Capacity 
Build and support the capacity of the sector to undertake patient-focussed research in the priority 
areas 

 

Measurement 
Clarity of measures for integrating new capability into mental health research. 

 

 

 
  

E. Strengthening the Workforce 
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Introduction 
This proposed research is committed to improving the health outcomes of Aboriginal and Torres 
Strait Islander peoples and encourages applications that address Aboriginal and Torres Strait 
Islander health.  

 

Overview 
As part of our proposed research commitment to advancing Aboriginal and Torres Strait Islander 
health research, our proposed research is designed to ensure that research into Aboriginal and 
Torres Strait Islander health is of the highest scientific merit and is beneficial and acceptable to 
Aboriginal and Torres Strait Islander peoples and communities.  

 

Community engagement 
The proposal demonstrates how the research and potential outcomes are a priority for Aboriginal 
and Torres Strait Islander communities with relevant community engagement by individuals, 
communities and/or organisations in conceptualisation, development and approval, data 
collection and management, analysis, report writing and dissemination of results.  

 

Benefit 
The potential health benefit of the project is demonstrated by addressing an important public 
health issue for Aboriginal and Torres Strait Islander peoples. This benefit can have a single focus 
or affect several areas, such as knowledge, finance and policy or quality of life. The benefit may 
be direct and immediate, or it can be indirect, gradual and considered.  

 

Sustainability and transferability 
 the proposal demonstrates how the results of the project have the potential to lead to achievable 
and effective contributions to health gain for Aboriginal and Torres Strait Islander peoples, beyond 
the life of the project.  

This may be through sustainability in the project setting and/or transferability to other settings 
such as evidence-based practice and/or policy. In considering this issue the proposal should 
address the relationship between costs and benefits.  

 

Building capability 
The proposal demonstrates how Aboriginal and Torres Strait Islander peoples, communities and 
researchers will develop relevant capabilities through partnerships and participation in the 
project.  

 

  

F. Indigenous Research Excellence Criteria  
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Overview 
Our research proposal demonstrates previous research experience of the Chief Investigators 
demonstrates that the team can achieve the proposed project and has the ability to deliver the 
proposed project in terms of having the appropriate mix of research skills and experience.  

 

Detail 
Team capability and diversity may encompass the national and international standing of the the 
Chief Investigators based upon their research achievements, relative to opportunity, including but 
not limited to:  

 suitability and calibre of the team to undertake the research  

 quality and diversity of the team and collaborative approach to solve the research 
question(s) while building workforce capacity  

 integration and cohesiveness of the team  

 past performance and research outputs  

 contributions to the research field nationally and internationally  

 demonstrated productivity and impact on health outcomes including influence on policy 
and/or practice  

 appropriate mix of research skills and experience to successfully undertake this grant 
activity and within the required timeframe.  

 

 

 

 

 

 

 

 

 

 

 

 

  

H.Team Capability and Diversity  
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Top 5 Publications in the last 5 years.  
Chief Investigators are asked to list their top 5 publications in the last 5 years, taking into account 
career disruption. Provide reasons for the choice of publications.  

When considering how to address this criterion please note that, in accordance with the San 
Francisco Declaration on Research Assessment, NHMRC has eliminated the use of Journal Impact 
Factors and ‘Excellence in Research Australia’ metrics in the assessment of applications.  

 

Overall Track Record in the last 5 years.  
Chief Investigators can use this section to identify aspects of their track record that are in addition 
to their publication record. This includes any relative to opportunity considerations they wish to 
raise.  

The last 5 years of publications and research support are included in the CV section, so consider 
choosing other information that demonstrates that you can deliver on the role and responsibilities 
in this research proposal (i.e. designing, implementing and interpreting studies similar to that 
proposed).  

The following may be relevant:  

 career summary (e.g. qualifications, employment and appointments) 

 collaborations 

 community engagement and involvement 

 contribution to the field, including the translation of research into health 

 commercial outcomes and patents, including whether licensed (when, to whom and 
whether current) (see NHMRC’s Guide to Evaluating Industry-Relevant Experience) 

 international standing, including invitations to speak and committees 

 peer review (e.g. for granting bodies, journals/editorial roles) 

 professional activities (e.g. committees, conference organisation/participation) 

 supervision and mentoring 

 

Snapshot 
Chief Investigators ‘snapshot’ file that forms part of the application:  

 CV-CD: Career Disruption (during the last 5 years)  

 CV-RO: Relative to Opportunity (during the last 5 years)  

 CV-Pub: Publications (during the last 5 years)  

 CV-ORF: Other Research Funding (during the last 5 years)  

 CV-RF: NHMRC Research Funding (during the last 5 years)  

 

I. Chief Investigator Capability and Achievement 
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Relative to Opportunity  
For this grant opportunity, the policy is that assessment processes should accurately assess a Chief 
Investigators track record and associated productivity relative to stage of career, including 
consideration as to whether productivity and contribution are commensurate with the 
opportunities available. In alignment with NHMRC’s Principles of Peer Review, particularly the 
principles of fairness and transparency, the following additional principles further support this 
objective:  

 Research opportunity - Researchers’ outputs and outcomes should reflect their 
opportunities to advance their career and the research they conduct.  

 Fair access - Researchers should have access to funding support available through NHMRC 
and MRFF grant opportunities consistent with their experience and career stage.  

 Career diversity - Researchers with career paths that include time spent outside of 
academia should not be disadvantaged. NHMRC recognises that time spent in sectors such 
as industry, may enhance research outcomes for both individuals and teams.  

 

The above principles frame a reviewer’s approach to the assessment of a researcher’s track record 
during peer review of grant applications.  

NHMRC expects that those who provide expert assessment during peer review will give clear and 
explicit attention to these principles to identify the highest quality research and researchers to be 
funded. NHMRC recognises that life circumstances can be very varied and therefore it is not 
possible to implement a formulaic approach to applying relative to opportunity and career 
disruption considerations during peer review.  

Circumstances considered may include:  

 amount of time spent as an active researcher 

 available resources, including situations where research is being conducted in remote or 
isolated communities  

 building relationships of trust with Aboriginal and Torres Strait Islander communities over 
long periods and subsequent impact on track record and productivity  

 career disruption 

 clinical, administrative or teaching workload  

 Aboriginal and Torres Strait Islander community obligations, including ‘sorry business’  

 relocation of applicant Chief Investigator and his/her research laboratory or clinical 
practice setting or other similar circumstances that impact upon research productivity  

 restrictions on publication of research undertaken in other sectors  

 the typical performance of researchers in the research field in question.  

 


	A.  Executive Summary
	B. Generating knowledge
	C. Milestones and Performance Indicators
	D. Translating Research
	F. Indigenous Research Excellence Criteria
	G. References
	H. Team Capability and Diversity
	I. Chief Investigator Capability and Achievement

